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39 — He must have completed not less than five years of service whether officiating or substantive, on the Ist day of January 2019.
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@ In filling the vacancies so reserved the candidates who are “non-gazetted employees” shall be eligible for appointment in the order in
which their names appear in the list irrespective of their relative marks as compared with other candidates.

®3) If a sufficient number of candidates who are non-gazetted employees is not available for filling all the vacancies so reserved, the
remaining vacancies shall be filled by appointing other candidates in the list.

Ffrart Refored AFFar : — Must hold a Degree of any of the Universities incorporated by an Act of the Central or State Legislature in India or
other Educational Institution established by an Act of Parliament or declared to be deemed as a University under Section 3 of the University Grants
Commission Act, 1956 or possess an equivalent qualification recognized by the Government in consultation with the Commission.
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The upper age limit mentioned above shall be relaxed by a period equal to the term of imprisonment served in the case of an ex-prisoner
who was not over age before his conviction and was eligible for appointment under the rules,
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The upper age limit mentioned above shall not apply in the case of an ex-prisoner who had served under Government on a substantive
basis on any post before conviction and was eligible for appointment under the rules,

ORI T & fhaTdheal & dwwe # Substantive TR TR &R &) 2 Afdddl & Al H IMIFHaq g WAl 45 99 B8R |
The upper age limit for persons serving in connection with the affairs of the State in substantive capacity shall be 45 years.
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The upper age limit for persons serving in connection with the affairs of panchayat samities and zila parishads in substantive capacity
shall be 45 years.
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The upper age limit for persons serving in state public sector Undertakings/Corporations in substantive capacity shall be 40 years.
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The upper age limit mentioned above shall be relaxable by a period equal to the service rendered in the N.C.C., in the case of cadet
Instructor and if the resultant age does not exceed the prescribed maximum age limit by more than three years, they shall be deemed to be
within the prescribed age limit.
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The Released Emergency Commissioned Officers and Short Service Commissioned Officers after release from the Army shall be deemed
to be within the age limit even though they have crossed the age limit when they appear before the Commission had they been eligible as
such at the time of their joining the Commission in the Army.
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The upper age limit for the reservist; namely the defense personnel transferred to the reserve and the ex-service personnel shall be 50 years.
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According to the Rajasthan Civil Services (Absorption of Ex-servicemen) Rules, 1988, Ex-servicemen must not have attained the age of
50 years on 01.01. 2019. Provided that in the case of holders of Military Cross/Vir Chakra or any other higher distinction, the upper age
limit shall be relaxable by two Years.
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(1) Scheme of examination: The Combined Competitive Examination will be held in two successive stages-
(i) Preliminary Examination, and (ii) Main Examination
(i) Preliminary examination : The Preliminary Examination will consist of one paper on the subject specified below, which will be of objective
type and carry a maximum of 200 marks. The examination is meant to serve as a screening test only. The Standard of the paper will be that of a
Bachelor’s Degree Level. The marks obtained in the Preliminary Examination by the candidates, who are declared qualified for admission to
Main Examination will not be counted for determining their final order of merit.

[ Subject | Maximum Marks [ Time |
| General Knowledge & General Science | 200 | Three hours |

(ii) Main examination:

(a) The number of candidates to be admitted to the Main Examination will be 15 times the total approximate number of vacancies (category wise)
to be filled in the year in the various Services and posts, but in the said range all those candidates who secure the same percentage of marks as
may be fixed by the Commission for any lower range will be admitted to the Main Examination.

(b) The written examination will consist of the following four papers which will be descriptive/analytical. A candidate must take all the papers
listed below which will also consist of question paper of brief, medium, long answer and descriptive type questions. The standard of General
Hindi and General English will be that of Sr. Secondary level. The time allowed for each paper shall be 3 hours.

Papers Maximum Marks
Paper | General Studies-I 200
Paper I General Studies-I1 200
Paper 111 General Studies-ll1 200
Paper IV General Hindi and General English 200

(2) Personality and viva-voce Examination (See rule 15):-

(i) Candidates who obtain such minimum qualifying marks in the written test of the Main Examination as may be fixed by the Commission in
their discretion shall be summoned by them for an interview for a personality test which carries 100 marks.

(if) The Commission shall award marks to each candidate interviewed by them. In interviewing the candidates besides awarding marks in respect
of character, personality, address, physique, marks shall also be awarded for the candidate’s knowledge of Rajasthani culture. However for
selection to the Rajasthan Police Service, candidates having ‘C’ Certificate of N.C.C. shall be given preference. The marks so awarded shall
be added to the marks obtained in the written test by each such candidate.

(3) General Instructions :

(i) All papers shall be answered either in Hindi or in English, but no candidate shall be permitted to answer any one paper partly in Hindi and

partly in English unless specifically allowed to do so.

(ii) If a candidate’s handwriting is not easily legible, a deduction will be made on this account from the total marks otherwise accruing to him.

(i) Credit will be given for orderly, effective and exact expression combined with due economy of words in all subjects of examination.

(4) Syllabus and scope of the papers :- The syllabus and scope of each paper for the examination will be as prescribed by the Commission from
time to time and will be intimated to the candidates within the stipulated time in the manner as the Commission deems fit.
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